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Research Report

On labor condition of workers in
Korean companies in Cavite
Economic Zone(Philippines) with
particular focus on the impact of
the Covid-19 pandemic

Workers Assistance Center (WAC, Philippines)9)

1. Background

In the first quarter of the year 2020, the whole world was shaken by
the news of a new virus feared because it is unknown, there is no
cure, and deadly. And because it is a virus, aside from the fears and
uncertainties mentioned above it can spread rapidly and if not dealt
with caution and utmost care, it can even spread exponentially.

It was in this background where we seek to find out the labor
conditions and standards of workers in the Korean companies in
Cavite Economic Zone (CEZ) under the condition of a Corona virus
pandemic.

In the Philippines, militarist lockdown was suddenly imposed in the
country on March 14, 2021 until April 30, 2021 but lockdowns were

9) WAC website; www.wacphilippines.org
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continuously implemented after its supposed deadline as the number of
people infected with the virus continue to rise in numbers. Until now,
a more relaxed lockdown is in placed in Cavite at Alert Level 2 but
we do not know until when this relaxed lockdown would be as a new
variant of the virus from South Africa was announced recently.
Definitely, the new one, called Omicron virus is much more deadlier
and spreads faster so nothing is certain if we would go back to
stricter lockdown again.

2. Objective

The main objective of the study is to investigate the current labor
conditions of the workers in Korean companies located at the CEZ.
The study would like to look into the condition of work of these
workers in terms of what we in the Philippines called STK or Sahod,
Trabaho, at Karapatan or in English, Wages, Jobs & Job Security, and
Rights or to put it more aptly the Freedom of Association (FOA) and
right to organize.

Second, and offshoot of the study is to also look into the effects and
impact of the pandemic to these workers.

The research identified issues affecting the Korean companies workers
mainly in freedom of association (FOA) and the right to form workers
organizations, job security or the lack of it, wages, implementation
of labor standards as well as the occupational health and safety issues
and lastly response to the pandemic by the companies and the support
given to the workers.
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3. Research Strategy

A random sampling was done to do a survey interview with workers
of all Korean companies located at CEZ. There were no exclusion or
exemption, as long as the respondent is working in a Korean company,
she/he will be requested to be interviewed and respond to the
questionnaire prepared by the Workers Assistance Center, Inc. (WAC)
for this purpose.

Since WAC has been in existence in the CEZ already for almost 26
years, its wealth of experience and documentation as well of the
unions and companies it has engaged with, will be utilized as well in
this report.

WAC also have a legal and para-legal program wherein it provides
consultation, legal advises, and representation of workers and help
them up in filing of cases at the labor court and preparing pleadings,
manifestation, and position papers. These documents were also used as
references for this research study.

(1) Research instruments

A survey questionnaire was used to gather the direct information from
the workers. A total number of 104 respondents from  the target
companies were interviewed . The respondents came from 28
companies mostly from the CEZ while 2 companies Daegyoung Plant
2 and Gayoung Apparel were outside of the CEZ. Daegyoung 2 is
located at Suntrust Ecotown Economic Zone in Tanza, Cavite while
Gayoung Apparel is located at Naic, Cavite.

A more in-depth interviews were conducted for the workers under the
case study.
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(2) Data gathering

It must be noted that pre-pandemic figures of the total locators and
employment in CEZ was 304 companies and 90, 561 total
employment (PEZA Cavite Administration data as of May 2019)

We can safely assume that our sampling population is almost half of
this figure as Korean invesrments in the CEZ were a majority
investment.

Respondents were interviewed in their houses or workers dorms and
boarding houses that they shared with other workers. Majority of
those approached refused to be interviewed or divulge information
about their companies. Most of the workers from electronics companies
revealed that they have signed a non-disclosure agreement with their
companies.

Remarkable reactions from workers and even their parents as some
were approached in their houses, was that the  researchers and
interviewers were being turned away as the interview would harm them
or their child would lose his/her job. Or some put it bluntly that the
research is for union formation and that this would cause their child ‘s
job in the company at the economic zone.

The survey questionnaire trickle down poorly as workers refused to
respond and be interviewed as they fear and their families fear they
might lose their job if they respond to our questionnaire. A lot of
workers approached also equate the research survey to union formation
and/or recruitment in the union, which is not the case but very hard to
explain to them.

One of our interviewers narrated that she went to the house of her
friend as she knew she is working in a Korean company. When her
friend saw that there is a question in the survey about ‘“union”, she
immediately walked away and told her she doesn’t want to respond as
she might lose her job just for responding in the survey.
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Out of the 104 respondents, 87 are females and only 15 are males,
while 2 respondents did not put an answer in the respondents profile.

There were 4 respondents from non-Korean companies and we did not
used this information here but were part of those reached and
interviewed by researchers and interviewers.

Other primary data were culled from workers affidavits and sworn
statements as they were part of an illegal dismissal case that WAC is
handling. Also serving as source was the illegal dismissal case’s
Position Paper filed by the workers at the National Labor Relations
Commission (NLRC). Other sources were news articles on killings and
murders of labor organizers being linked to organizing in the economic
zones of Cavite. Also part of the source of information were some
highly confidential email exchanges between representatives of
Philippine NGOs and labor organizations and staff of Clean Clothes
Campaign and other international human rights organizations.

The discussion of the report will focus mainly on violations of
freedom of association and right to organize, violation of job security
and contractualization, and poor and undignified wages. Of course part
will be also about occupational health & safety and the Covid 19
pandemic. Part of violation in FOA is the discussion on killings and
extra-judicial killings of organizers in Cavite.

4. Limitation of the Study

Aside from the given above circumstances and current condition during
the interviews, another limitation though subjective was the statements
of workers given in passing during interviews that usually they are
“coached” and told not disclose the information and real condition of
their work during social auditing of their  buyers. They were
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threatened by the management, that if they divulge information and
told the truth, the company will close down its business operation in
the zone.

This is very evident in the kind of response or general responses of
the respondents when asked about buyers and their Codes of Conduct
and Corporate Social Responsibility (CSR). The common response is
that they do not know or that they have no knowledge about the
questions being asked even though they were regular workers and have
been working in the company from one year and up.

5. Discussion of the Report

(1) On Freedom of Association and Right to Organize

In a research report of the Workers Assistance Center, Inc. (WAC) in
1996 on the working condition of workers in Cavite Export Processing
Zone (CEPZ), the CEPZ is identified as a zone wherein the unwritten
policy of “No union, No Strike” or NUNS is being implemented.
And in the same vein, zone managers boasts of “industrial peace”
being observed and implemented in the zone. Industrial Peace is a
euphemism for “lack of strike or no strike and protest actions” in the
economic zone.

Since 1996 up to the present, only a few unions were formed inside
the Zone and for a union to be “successfully” formed it has to be
able to reach the collective bargaining negotiations and able to ink a
collective bargaining agreement for five years and so on.

There was a strong anti-union policy that starts from the hiring and

recruitment process of a company. Workers are required to have
National Bureau of Investigation (NBI) and police clearances and
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barangay clearance before the application for a job along with medical
certificate and medical examination, Social Security System (SSS)
number and other government-mandated benefits for the workers.
During the interview process, the knowledge about union/unionism is
being asked from the workers. And the workers are being told if they
join unions they will lose their jobs and they will be put on a “black
list” of workers/people that should not be hired in the companies.

In Gateway Business Park, an economic zone in General Trias, Cavite
workers applying for a police clearance undergoes seminar on unionism
and communism. The workers are being told on the “evils” of
communism.

Aside from this, Korean management and its human resources
department according to regular workers in the zone have kept a list
of “unionists” and shared it among members of the Korean Investors
Association (KIA).

The KIA allegedly have exerted pressure to managements of those
companies with new unions and old ones and they prefer not to have
a union and if there is one they usually advise, cooptation or closure.

In recent years, Hye Sung Ind. Phils, Inc. (HSIPI) workers was able
to form a union in the company and won the certification election in
2013. In 2015 a collective bargaining negotiation was facilitated by the
then office of the Mayor Jose ‘“Nonong” Ricafrente, Jr. and both
parties signed a collective bargaining agreement (CBA) that starts in
January 1, 2015 to Dec. 31, 2019. After the signing of the CBA, in
2016, management made a move for the union to disassociate itself
with its organizers/advisers from the Workers Assistance Center, Inc.
The move was easily maneuvered by the management as the union
president then, Gina Manzo, resigned from the company and the new
“president” along with several union officers were”’coopted” by the
management. The said “coopted’ officers mentioned that the top
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management of the company threatened to close the company if the
management will ever got wind that the union was still in contact with
the organizers/advisers of the union. Until now, Hyesung Workers
Union still enjoys the benefits of the CBA and have signed another
five-year continuity of the CBA. Though some of the benefits were
now “adjusted” by the company management and the union just follow
whatever the wishes of the top management. Majority of the original
members have already resigned from the company due to various
reasons taking care of their babies/children after giving birth and/or
going abroad to look for more high-paying jobs. (See sample CBA
agreement between HSIPI management and HSWU from Jan. 1, 2015
to Dec. 31, 2019 with Korean translations of the CBA provisions).

The same “pressure” was exerted by the KIA to Keyrin Electronics
Phils. Inc. (KEPI) and Dae Duck Phils, Inc. (DDPI). When the union
at KEPI was organized on September 2013, immediately the company
management put up a labor-management committee (LMC) to counter
the moves and plans of the union.

When the union was formed, the union was able to achieved “small
victories” in the company — they were able to expose the sexual
advances and sexual harassments being committed by the top Korean
manager to several women and a woman line leader in the
production. Aside from exposing, they were able to “remove” this top
Korean manager from the company.

The union also became very vocal on issues against workers such as
discrimination in giving work assignments, overtime, and even the use
of the comfort rooms that the workers could not do unless it is break
time only. Which is why majority of the women workers in the
company have urinary tract infection or UTI for withholding urinating
until its break time.
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There were other issues such as denying the workers jobs and giving
the job orders to its subcontractor which were also located inside the
economic zone. The company was also fond of taking out the
machines and transferring it to the subcontractors and this was the
issue that the union brought up with the Philippine Economic Zone
Authority (PEZA) when the company management suddenly announced
the closure of the company.

On June 30, 2017 the company announced it will closed down its
operation in the Philippines and have given a one-month notice until
July 31, 2017.

On July 15, 2017 the company tried to pull out the machines but
the workers put up a barricade to prevent it from leaving. Several
days after, the company management give the workers a disciplinary
action and slapped them with an insubordination offence. If they will
be found guilty of “insubordination” they will be dismissed from the
company that announced a cessation of business on July 31, 2017.

On July 29, when the company shut down its operation, the union also
put up a picketline for the purpose of guarding the machines and the
company called “Bantay Pabrika-Bantay sa Pagtatanggol sa Karapatan
sa Hanapbuhay” or “Guarding the company, guarding for the Defense
of the Right to Work”. It was put up to have a readily-available
force to set up a barricade should the company attempt to pull out
the machines again. Around 70 unionists maintained the picket line
that day and they did not go home and in spite of the fact that it was
raining hard that day and there is a threat that they will be violently
dispersed by the PEZA police and guards, they have put up a
makeshift tent to become their picket line.

This move by the union was quickly countered by PEZA through the
implementation of stricter rules and controlling of the movements of
the unionists in the “Bantay-Pabrika” or Company Guarding. A food
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blockade was immediately implemented and controlling of the
movement in the gates so that the unionists cannot just go in and out
of the zone and they can not be supported with food and drinking
water from supporters outside of the zone. They have also assigned
PEZA guards in both sides of the picket line that from time to time
would provoke the unionists to justify their use of violence and violent
dispersal of the picketline and to also ensure that other groups or
individuals can not join the picketline.

On August 3-4, 2017 the company was forced to pay the workers their
separation and other monetary claims from the company because PEZA
instructed them to get a loan so that the picketline will be soon
removed. PEZA had mistakenly thought that once the workers are sure
that they will get their separation pay and other monetary claims, the
unionists will also follow suit and get their monetary claims. From
the computation of separation pay of equivalent to 13 days pay per
year of service, the company management raised it to 15 days pay per
year of service because they thought the number of unionists will soon
decrease if the separation pay and other monetary claims of the
workers will be much more higher.

In the settlement and getting of separation pay and other monetary
claims, 33 non-active unionists accepted the payment, and 56 unionists
were left, still helping and supporting each other to maintain the
picketline aimed to Guard the Company for the struggle for rights to
work and unionize.

On  March 20, 2018 the union finally settled with the Korean
company management and accepted the financial offer of separation
pay and financial assistance from the management. In exchange, they
lifted their picket line in front (and back) of the company.
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Case in Point: Dae Duck Phils., Inc. (DDPI) - and its
two unions

Two unions exists in DDPI, one was called DEU-FUR-TUCP or Dae
Duck Employees Union — Federation of Union of Rizal-Trade Union
Congress of the Philippines and the independent union called Daeduck
Employees Union —Independent.

The members of the independent union came from those who
disaffiliate from the FUR-TUCP wunion due to questions of
misrepresentation and connivance with the company management and
becoming a ‘“company-union’ or yellow union.

The independent union had a chance to represent the workers as its
genuine representative during the CBA freedom period and in June 24,
2014 the DEU-Ind. filed a Petition for Certification Election (PCE).
When the management learned about the PCE, it regularized 50
contractual workers. After this the next move was to ask the workers
to sign a retraction of their membership from DEU-Ind. This was done
with the help of the DEU-FUR-TUCP officers. While these moves
were questioned at the labor department, DDPI management in cahoots
with DEU-FUR-TUCP signed a new CBA on October 10, 2014 totally
ignoring the hearings being called by the Department of Labor and
Employment on this case of interference of management in the union.
Since then, a series of offer of Voluntary Separation schemes were
offered by the DDPI management to continue to lessen the number of
the independent union.

As a background, on July 28, 2014 the National Labor Relations
Commission (NLRC), Sixth Division issued an Entry of Judgement on
the illegal dismissal case filed by 10 contractual workers against the
company, DDPI and manpower-supplying agency, Maximum Solutions
Corp. and Silver Peak Manpower Services. The entry of Judgment
ordered the reinstatement of the 10 contractual workers as regular
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workers and ordered the two agencies and DDPI to pay the workers
moral and exemplary damages. The order will have an impact on
DDPI regular and contractual workers. This development happened
while the independent union was questioning the “interference of
management in the union and favoring the TUCP union and obvious
bias against the independent union.

In 2016, company management also subjected the workers in both day
shift and night shift in an anti-communism seminar in the company.
The workers said they do not know the speaker and it was the
company management that invited the said speaker. This rings back the
recollection of the same scheme being used by Chinese investors in
garment and apparel manufacturing and exportation in CEZ and First
Cavite Industrial Estate (FCIE), in Dasmarinas City, they often invite a
speaker to lecture on the “evils” of communism.

After a series of Voluntary Separation/Resignation scheme of the
management from 2014 onwards, during the time of the pandemic, on
April 14, 2020, DDPI terminated 194 contractual workers by
terminating the service contract of Maximum Solutions Corp on April
14, 2020. These contractual workers had worked in the company from
six months to 11 years already as "contractual" workers supplied by
the agency.

Later, in June 20, 2020 DDPI dismissed 154 regular workers who
were affected by the temporary shutdown of operations and were
asked to stay at home. These regular workers were terminated via
email notice. The reason stated in the email sent to the regular
workers was : due to previous accumulated losses of the company as
well as financial reverses being suffered as a result of the current
Covid-19 pandemic, management decided downsizing and retrenchment
to prevent further losses".

This move of DDPI immediately thwarted the independent unionization
drive in the company. Majority of those dismissed were independent
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union officers and members. The independent union Dae Duck
Employees Union (DEU) -Independent,  was very instrumental in
questioning the anti-workers policies of the company management. One
of these was the use of manpower-supplying agencies such as
Maximum Solutions but the workers are also doing the work of the
regular workers. Their tenure or stay in the company was more than a
year up to 11 years in the company.

The union was also the one bringing up occupational health & safety
issues and even the death of one of the workers (Jay-AR Magsino)
that happened in an accident at the company while the worker was on
duty and working,

Several regular workers questioned their dismissal on June 20, 2020
especially after learning that DDPI hired new workers after their
dismissal and that the company gave the remaining regular workers
continuously working in the factory a wage increase and daily
allowances of Php 150.

Due to the pandemic, the dismissed workers could not file an illegal
dismissal case at the labor court and they were only able to do that
during the last week of November 2020 as the labor department slowly
opened their offices for filing of complaints and hearings due to
precautionary measures taken before due to the corona virus pandemic.
(See sworn statements and position paper of the illegally-dismissed
workers attached as Annexes)

At the time of the massive dismissal of the workers in DDPI, the
buyers in the company were Continental, Samsung Medison, LG
Electronics, Hirose, and Mando Hella Electronics Corp.

On March 1, 2021 DDPI management totally shutdown the production

operation affecting the remaining 200+ workers including management
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positions. The reason for the shutdown was no input meaning no order
were placed from the buyers after the lockdown.

On April 19, 2021 DDPI management filed a Voluntary liquidation and
insolvency at the Imus City Regional Trial Court in Imus, Cavite and
this petition was granted the liquidation order on June 14, 2021.

On July 7, 2021, WAC, on behalf of the petitioners-claimants in the
NLRC illegal dismissal case, received a Manifestation of the law firm
representing the DDPI management, informing that due to the granting
of the Petition to Liquidate , all notices, pleadings related to DDPI
must be coursed at the Liquidator and the Regional Trial Court
(RTC) Branch 21 of Imus as the liquidation court.

(2) Union leaders and organizers: Red-tagged, harassed,
and killed

Not only was the company managements engaged in interference in
union-formation and have made efforts in inviting speakers for “evils

2

of communism, ” union leaders and organizers in the Cavite Economic
Zone were subjected to red-tagging, harassments and intimidation and
sometimes lead to extra-judicial killings. Just like what happened to
Dennis Sequena, a labor organizer of Partido Manggagawa or PM that
was shot and killed in cold blood on June 2, 2019. Sequena was
doing a lecture on union/unionism for workers of Daegyoung Apparel
when he was shot by one of the two men riding in tandem in a
motorcycle. According to the source present at the scene the men
called Dennis Sequena and when Sequena approached one of the two
men pull out a gun and shot him. As Daegyoung was mentioned in

the murder case, here is an information about this company:
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Daegyong Apparel, as we all know is a Korean-owned company
inside the Cavite Economic Zone (CEZ). But before it got its current
name, way back in 2000 - it was known as KOSIPHIL. WAC
organized an independent union there in KOSIPHIL and went on strike
in 2003 because the Korean management started to bust the union by
terminating its president and other unionists. The strike was followed
by a violent dispersal and then the management decided to close the
factory down. It opened again with a new name FAREMO and
HANDSOME-FAREMO later on. HANDSOME-FAREMO did not
changed its name after it was absorbed by HANSOLL.

When production of HANSOLL met 'trouble' in Cambodia due to
workers' protests and action for their rights and welfare, the orders
were transferred to HANDSOME-FAREMO in the CEZ, Philippines.
Our efforts to organize workers in HANDSOME-FAREMO did not
stop. At that time, we were warning the workers that the possibility of
the factory to shut down was likely high since its registration with the
Philippine Economic and Zone Authority (PEZA), the government
agency that administers economic zones in the country, was about to
expire. PM managed to establish a union by enticing the workers that
they were backed by the office of local chief executive. Not long
after, HANDSOME-FAREMO declared that it would shut down its
operation due to the absence of order.

PM claimed that it was a move to bust the union but in truth,
HANSOLL had resolved its issues in Cambodia and already normalized
its  operation. Thus, no more order was assigned to
HANDSOME-FAREMO. The closure was coupled by the expiration of
their PEZA Registration. And since, HANSOLL had several production
facilities in Cambodia, it opted not to renew the registration in the
CEZ. The workers received separation pay from the management as
per the law requires. The union that PM established went on strike
and settled after.
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Information about the union at the company from October to December
2019, according to several workers interviewed, union leaders and
other unionists who largely were temporary workers received their
separation pay. While working in the company, the workers said that
there was no known established union in the factory. This was verified
by the worker who is working currently in the plant. She started
working in July this year. She said that the operation of the company
did not stop since she started working. As of now, minimum labor
standards are being implemented inside Daegyoung. And this year,
another plant of Daegyoung is operational at Suntrust Ecotown
Economic Zone located at Sahud Ulan, Tanza, Cavite.

After the killing of Sequena in 2019, this year 2021, extra-judicial
killings of labor organizers and leaders did not stop.

Kiling of Emmanuel “Manny” Asuncion and 8 others
kiled and/or arrested in what is now called “Bloody
Sunday” on March 7, 2021

On March 7, 202, 1 a combined elements of the CALABARZON
Region IV-A police force, PRO Calabarzon Rizal Provincial Office,
and from Criminal Investigation and Detection Group (CIDGQG),
simultaneously went to the house of Emmanuel “Manny” Asuncion in
Rosario, Cavite and the office of the Workers Assisstance Center in
Salitran 1, Dasmarinas City, Cavite reportedly to serve a “search
warrat” for violation of Republic Act 10591 (Comprehensive Firearms
and Ammunition Regulation Act).

The search warrant numbered 21-31054 was addressed to Emmanuel
Araga Asuncion of Sitio Looban, Tejeros Convention, Rosario, Cavite
and issued by Branch 4, Manila RTC First Executive Judge Jose
Lorenzo R. Dela Rosa on March 2, 2021.
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Emmanuel Asuncion is a known labor leader in Cavite and he used to
be the chairperson of the Solidarity of Cavite Workers (SCW) before
he became a spokesperson for Bagong Alyangsang Makabayan or New
Patriotic Alliance.

These combined police forcibly entered the WAC office in Salitran,
Dasmarinas City, Cavite, which is not the address of the search
warrant. When they reached Asuncion, her wife, Liezel Asuncion, who
was with her at that time was separated from him and just minutes
away Liezel heard a shot and then more successive shots. Emmanuel
Asuncion was already dead from gunshot wounds when he was
dragged by the said policemen out of the office and into a police
patrol car to be taken to the hospital.

The policemen that also forcibly entered the house of Asuncion at the
address Sitio Looban, Tejeros Convention in Rosario, Cavite woke up
the two youngest son of Asuncion before 6AM of March 7, 2021..
They were told to get out of the house and told not to look so they
face backward from their house. The said policemen already entered
the house without the presence of the sons of Asuncion. Later when
the barangay Tejeros Convention officers came, the sons also were
asked to enter the house. And there, suddenly, just placed above in a
plastic chair, they saw a gun, underneath a sack-full of old clothes.

Kiling of Dandy Miguel

Dandy Miguel is the vice-chairperson of Kilusang Mayo Uno in the
Southern Tagalog region or ST region. The organization in the ST
region is called PAMANTIK or Pagkakaisa ng mga Manggagawa sa
Timog Katagalugan in English “Unity and Solidarity of Workers in
Southern Tagalog region. He is also the union president of an
electronics company called Fuji Electric.

He was instrumental in organizing efforts in garment and electronics
workers in the ST region and also frequented Cavite in meetings and
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workers assemblies at the office of the WAC in Dasmarinas City,
Cavite.

When Asuncion was killed, he was the one doing the coordination
with the media, the family, and the forensic investigation of Dr.
Fortun. Later on March 28, 2021 after work and on the way to his
house, he was gunned down by still unknown assailants. He was riding
his motorcycle to get home. He was already dead at the scene of the
crime when found.

(3) Union Busting & Blacklisting

Dominador Gulatera, Jr. or Jay Ar after his separation with DDPI on
June 2020, tried to apply for work in different companies. In Danam
and Wyntron,Inc. which are both Korean companies and in HTI
and Hitachi, both Japanese companies. His job application in these
companies were not accepted. And it was due to the presence of
union in the company where he came from — DDPIL. At present he is
occupied with online selling.

The same thing happened to Rolando Gonzales, a known union leader
in DDPI and also an officer of the Solidarity of Cavite Workers or
SCW, a provincial alliance of unions and workers organizations in the
province. After DDPI terminated their service on March 1, 2021 he
did tried to apply for numerous job applications inside the CEZ but to
no avail. He believed his name is included in the blacklist of KIA.
Frustrated in not finding a job, he applied as a helper for a trucking
service hauling sand in Tarlac.

In Jisoo Garments Mfg. Corp., the union was busted before the

lockdown in 2019. 300 workers were affected by the offer of
separation pay of 50% per year of service
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(4) Violation of job security and contractualization

Case of Lee & Choi : Perpetually contractual and
temporary workers without benefits

On December 10, 2018, 24 workers of Lee & Choi Mfg. Apparel,
Inc., sent a letter-request to the Department of Labor and Employment
(DOLE) in Cavite and Region IV-A office in Calamba, Laguna to
investigate and conduct an inspection regarding the  company on
violations of labor standards and mandatory social benefits;
non-regularization  of workers in accordance with Department Order
174, Series of 2017; violation of occupational safety & health (OSH)
law, and the movement/transfer of job orders to another company of
Lee& Choi in Carmona, Cavite.

The request of the workers for DOLE inspection was pushed when the
workers at Lee & Choi who were mostly contractual and temporary
workers learned that temporary workers will not receive 13th month
pay as they are not “in the official records” of the company. These
workers are not being reported at DOLE, SSS, Philhealth and
Pag-ibig offices.

Aside from this complaint, the workers who were called “temporary”
were just continuing working in the company in different categories as
contractual worker when in fact they have been in the company for
more than one year already. The scheme of five months
contractual-endo or end of contract, then will be put in temporary
status and then contractual again and end of contract then “temporary”
has been abused and been going on in this company. When the news
of non-payment of 13th month pay reached these workers, they started
to react and complain.

On Feb 15 & 18, 2019 the DOLE inspected the company on violation
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of labor standards but before the DOLE issued their findings and
resolution about the case, the company started to dismiss the 24
workers who had signed the petition to inspect the company. The
company also included those perceived to be sympathetic with the
initial group of workers that file the complaint.

The result of this inspection: Lee & Choi was ordered to pay 396
workers with P 1,426,880.00 for unpaid Service Incentive Leaves; pay
P 140,000.00 for penalties under Occupational Health & Safety
standards such as no certificate of electrical inspection,no permit to
operate boiler and no fire safety inspection certification totaling for P
140,000.00 and under the new Occupational Health & Safety law,
Republic Act 11050 the penalty of this violation is P 100,000.00 per
day for continuing violation of noted deficiencies.

The most important part of the order was the declaration of 294
contractual and 202 temporary workers as regular workers of the
company. In addition to this, another 51 workers are also declared as
regular subject to validation by the Office of DOLE Region IV-A .

Even though an order of DOLE was issued ion July 19, 2021 still the
labor department was not able to enforce the contents of its order and
still the workers who were declared regular workers remains dismissed
and not working at Lee & Choi. This issue prompted some of the
workers to file an illegal dismissal case against Lee & Choi in
November 2020 and only this Dec, 7, 2021 where the involved
workers filed their position paper to prove their case.

Nevertheless, though the victory of Lee & Choi workers were not yet
completed and finished, a partial victory was achieved already as the
order of DOLE on temporary workers and their regularization created a
domino effect in several garment companies in Cavite Economic Zone.
Temporary workers in Daegyoung, LS Phils, S&S Sein Together, DO
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First and Jisoo immediately became regular workers in their company.
In Daegyoung around 400 workers benefitted from Lee& Choi workers
case.

Case of Dong Seung

July 1, 2021 video of workers of Dong Seung doing a work stoppage
due to Korean owner leaving them (owner sold the company to Lee &
Co in South Korea surfaced on the internet mainly through Facebook.
According to the video, most of the workers were working for 20
years already and they were doing a work stoppage because news
reached them the Korean owner of Dong Seung sold the company and
left for Korea for good.

According to its website, Lee & Co (Welcome to Lee and Co.
(lee-co.co.kr) owns three other companies in Cavite Economic Zone
aside from the other 9 companies it owned at Indonesia (3),
Vietnam(3), and Guatemala (3).

The three companies in Cavite Economic Zone were Dong Seung, LS
Phils. Mfg., and Lee & Choi.

The main confusion and question of the workers was that what will
happen to them and their security of tenure in the company. Majority
of the workers had worked in the company for 10 years and up and
some up to 20 years already. So everyone stopped working and
somebody took a video of the work stoppage. According to the
workers, the old owner of Dong Seung saw the video and returned to
Cavite. He was supposed to be boarding or on board of the plane
bound to Korea already.

The workers demanded that the owner pay them their severance pay
according to the number of years they have stayed in the company.
And they will not stop their “protest” unless they get their severance
pay or the equivalent of their severance pay per year of service.
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(5) Poor and undignified wages

Out of the 101 respondents that is 84 females and 15 are males,
while 2 respondents did not put any response in the respondent’s
profile, no one have responded that they were receiving above the
minimum wage being prescribed in the area. No matter what category
of work they have, be it regular, contractual, temporary, casual
worker or how long they have worked or how loyal they were in the
company for working for a long time, everyone were receiving the
same very poor minimum wage of P 373.00 per day (or equivalent to
roughly US § 7 dollars a day). The poor and undignified wage can
be compared and computed with the cost of living of Php 1,175 (2018
data for a family of six). This means every day if only one is
working in the family, they have a deficit of around Php 802.00 pesos
or US § 16 a day.

In DO First, temporary workers and apprentices were receiving only P
280.00 wage per day (US $ 5.60). DO First’s buyers are: Guess, Fila,
Forever 21, K-Swiss T-shirts & face masks.

From the workers in the Korean companies interviewed, about thirteen
(13) companies were mentioned by the workers that provides some
sort of allowances and other benefits. Sejin Nawoo provide 15 kilos of
rice per month, for perfect attendance for its regular workers and 10
kilos of rice as same incentive for perfect attendance for contractual
workers, P 50 per day meal allowance. Skill allowance of P 1,000.00
per month. Also 6 pieces of fruits every 15 days. And a birthday cake
every birthday of the workers. The company also give pregnant
workers, light load or work and advance maternity leave. During the
pandemic, pregnant women workers were told not to report to work
because its dangerous and pregnant women are not allowed to go out.
Sejin Nawoo supplies to: Kolon Industries, Serg’s Wardobe, Shinwon
Corp., and Sejung.
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LS Phils. Mfg. have P 50 allowance per day for regular workers and
P 30 pesos per day for casual. Company supplies to Kohl’s, Macy’s,
Hudson’s Bay, Lee & Co, Lands End.

S&S — 1 week straight reaching quota there’s P 170.00 incentive.
Supplies to Torrid, F2F, Crocodile, Kohl’s, Hollister.

Dong Seung — P 20 meal allowance per day. Supplies to Ann taylor,
Talbots, Macy’s, Lee & Co, Lands’ End, INC

Other companies provides free food if the target quota is reached like
in Daegyoung Apparel and if the worker reached the target
output/quota of the day, he/she will be allowed to go home already
without finishing the 8 hours a day but will still be counted as 8
hours completed in the day.

In TaeSung Phils., there’s a P 40.00 pesos overtime meal. Supplies to
APC-Schneider, Acton, IMI, DEIF, and Macro 1, 2, and 3

In Phils Jeon Garments, no late and no absent with 5 kilos rice as
incentive. Perfect attendance, 25 kilos of rice

In Pencil Vision, Inc., manufacturer of transformers, there is an
incentive of P 150.00 pesos per month if the workers achieve a perfect
attendance.

In DDPI, there is a free meal stub worth P 40.00 pesos per day and
P 1,000.00 bonus yearly.

In Gayoung Apparel, salary is always delayed and non-payment of two
hours over time. Company supplies to Crissa (in SM) and
Abercrombie.

In Sein Together, for perfect attendance, incentive of 5 kilo rice and 6
pcs. noodles no late — 5 kilos rice and 10 noodles. Supplies to
Crocodile, California, Hollister, F2F, Modern Love.

In Daegyoung. If a worker meet the target/quota early before 8 hours

work, he/she will be allowed to go home and the time of work will
still be 8 hours even though not working in production anymore.
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Also called “quota, go home”.There’s free meal/food if quota is
continuously met. Supplies to Vera Wang, Simply Vera, Kohl’s , No
Bland, and Lucky Brand.

In Bolim Autoparts, workers have output allowance, welfare
allowance, food and transportation and incentive for perfect attendance.
Workers can get P 400.00 every 15 days of pay day for perfect
attendance. If with one day absent, P 200.00 and with 2 or more days
of absent, no more perfect attendance/welfare allowance. The company
is producing wiring harness for automotives like Hyundai, Kia,
Limousine

(6) Factory Closures

In the period of the Covid-19 pandemic, two companies closed their
operations — DDPI and Gbplen Corp. Gbplen stated it lost orders for
cameras. It changed its name to Kolen. But later on workers learned
the building of the company is up for sale. GBplen Corp. manufactures
high quality optical lens products for mobile camera, CCTV lens, IPTV
lens biometrics, finger print scanner, vehicle camera lenses, capsule
lenses and glass lenses. Workers were paid their separation/severance
pay equivalent to 50% of salary per year of service. GbPlen Corp.
supplies to Kolen Korea and Vietnam, Optowave Inc.

6. Situation during the pandemic

A militarist lockdown for a continued period for more than
two and a half months (2.5 months) was implemented in the
country at first on March 14 to April 30, 2020. The lockdown
was called Enhanced Community Quarantine or ECQ.
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During this period, the economic zone was like a ghost town.
There were very few people walking around and no public
transportation.

In the CEZ, some companies were able to provide some form
of an assistance or aid because when they have implemented
the lockdown but this is only for a few companies. Majority of
the companies implemented a “no work, no pay” policy.

Since March 14, 2020 until now, the country is still on
lockdown and only around September and October 2021 when
the government put Metro Manila or the so called National
Capital Region or NCR and also CALABARZON area wherein
Cavite is part, in a more relaxed lock down which they called
Alert Level 3 at first and in November 2021 to Alert Level 2.
The following were some of the conditions experienced by the
workers in their own company during the lockdown.

Generally during the lockdown the government provided some
sort of financial aid or emergency aid to the people but the
program was very selective and discriminatory and not
everyone was able to avail of these kinds of aid.

There were some agencies of the government like the
Department of Labor and Employment (DOLE), Department of
Social Welfare and Development (DSWD), Social Security System
(SSS) that gave out financial assistance or aid during the lock
down but as stated earlier not every one was able to receive
it.

For DDPI workers, they were given 25 kilos of rice on May 4,
2020. Unfortunately, majority of the workers were not able to
avail of the P 700.00 pesos cash assistance given by the
DEU-FUR-TUCP union. This is the only assistance that they
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have received and after this, they were terminated from their
jobs. About half of its work force including contractual worker
were terminated in April 14, 2020 (194 contractual workers
from agency — Maximum Solutions Corp. or MSC. On May 19,
2020 154 regular workers on forced leave were notified
through email that they were being separated from the
company through a Notice of Separation effective one month
after or on June 20, 2020. And on March 1, 2021 the
company notified its 200 plus remaining regular workers that it
will totally shutdown its operation.

Workers in LS Phils. Mfg. were given a four-months worth of
their 13" month pay from January to April 2020 and the
remaining 13" month on December 2020. The company offered
shuttle services so that the workers can have a transportation
but it was very expensive. The workers opted to look for
another means of transportation wherein they have to
personally shell out P 30 pesos for one trip. The
transportation cost before pandemic is only P 18.00 pesos.
Company supplies to Macy’s, Kohl’s, Hudson’s Bay.

In Dong Seung, they have a service vehicle that costs P 120.00
a day. Both the company management and worker divide the
transportation equally to P 60.00 pesos. Before pandemic, the
workers only have to pay P 20.00 to 30.00 pesos per day.
Company supplies to Talbots, Macy’s, Ann Taylor, LandsEnd,
Lee & Co., INC

In DO First, the workers experienced a total lockdown from
March to May 2020, The company management gave them 10
kilos of rice and half of their 13™ month pay in order for
them and their family to survive the first three months of
lockdown. The workers were provide with service van as well
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to and from Tejero. The comfort rooms in the production area
were locked and in order to use the bathroom/comfort room,
one has to request for the key to the bathroom/comfort
room.

In Pencil Vision Inc. (PVI) if a worker absent herself/himself
anti-gen test is needed. If absent for two days or more, need
to have a swab test. If the absent or no work is due to the
management’s decision, the anti-gen or sawb test will be
shared equally by the company and the workers. If the absent
was only based on the workers decision, he/she will should all
the expenses for anti-gen or swab test. Anti-gen tests costs P
960.00 pesos and swab tests costs 2,500.00 pesos.

In Bolim Autoparts, the company have no vaccine, no work

policy.

In Jisoo, 200 workers were able to report for work in the
March to May 2020 lockdown, the other workers were not
able to go to work since there is no public transportation.
There is a van service owned by the HR manager, fare is P
80,00 per day if nearby. Some workers stayed-in for 1 week .
after that they were allowed to go home especially those with
motorcycles. There is a P 40.00 incentive allowance so that
workers will continue reporting for work during lockdown. The
workers had to provide for their own face shields and face
masks. Workers had to perform two hours overtime everyday.
Mostly they’re producing face masks supplied to Korea and
Japan. Subcon from DO First. Company supplies to Marubeni,
Cross Plus.

General condition experienced by the workers were no income or

reduction of income due to the “no work, no pay” policy of the

company and since majority of the companies in CEZ have no union

they have no other benefit that can provide support in cases of no
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income in pandemic. Unlike in Laguna, where some of unions are
located, during the pandemic they were able to use their leave credits
to get paid during the lockdown. Some unionists were able to have a
one-month leave with pay and after that they also used up their sick
leaves and vacation leaves. During the height of the pandemic, they
were also able to push for a paid pandemic leave.

There is also the rising living cost during the pandemic because
supplies of food and other basic commodities were scarce so the prices
went up.For almost the first six months of the pandemic, food and
other basic commodities were scarce and even alcohol, hand sanitizers,
vitamin C and ascorbic acid.

There is no public transportation so transportation and fares doubled
and even tripled in price during the pandemic.

During the pandemic, the labor laws were relaxed to benefit companies
and in fact if workers wanted to file cases, they weren’t able to do so
because the labor department offices staff were also in skeletal force
or in rotation and even the hearings and conferences on cases filed
were suspended. A lot of companies used the pandemic just to suspend
or terminate their workers. Worse, a lot of the companies closed down
their business operations under the guise of incurring “business losses”
during the pandemic to get away from their responsibilities from their
workers. Just like what had happened to Gbplen and DDPI’s company
closures.

Vaccination program

In response to the pandemic and to efficiently manage the
government’s response to Covid-19 pandemic the, Philippine
government formed the Inter-Agency Task Force (IATF) for the
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management of emerging infectious diseases. It has been in-charge of
everything related to the Covid-19 response and management of the
government.  One of its task is to head the government’s response to
Covid-19 pandemic through vaccination program. On November 11,
2021 the IATF proposed and announced “mandatory” vaccination to all
on-site workers in the country and should the workers failed to have a
vaccination, they will be asked to undergo swab tests regularly at
their own expense before going to work. To quote the exact provision
of the IATF Resolution 148B, “In arcas where there are sufficient
supplies of COVID-19 vaccines as determined by the National
Vaccines Operation Center (NVOC), all establishments and employers
in the public and private sector shall require their eligible employees
who are tasked to do on-site work to be vaccinated against COVID-19.
Eligible employees who remain to be unvaccinated may not be
terminated solely by reason thereof. However, they shall be required to
undergo RT-PCR tests regularly at their own expense for purposes of
on-site work. Provided that, antigen tests may be resorted to when
RT-PCR capacity is insufficient or not immediately available.” The
IATF Resolution should take effect on December 1, 2021.

Due to this announcement, majority of the companies in CEZ told
the workers in meetings that they will not be accepted to work if they
do not have a vaccine. And if the workers insist on reporting to work
they will have to undergo swab tests or anti-gen or RT-PCR tests.
IATF Reso 148 B meet a lot of criticism and opposition from workers
organizations, unions, and civil society organizations/non-government
organizations. For one, it is unconstitutional for IATF, a body which
is not a law-making body or it does not have a law-making function,
can declare such Resolution. It is also against the principles of
voluntary informed consent that protects the right of the individual to
control his own body. This right is known- internationally as the
Nuremberg Code of 1947.
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What is more disheartening is that as a fallback position for the
impending protests and questioning of the IATF Resolution 148B, some
Senators have proposed Senate Bill No, 2422 or the Vaccine and
Health Passport Program on September 29, 2021. The entire title of
the law stated “An act creating a vaccine and health passport program,
amending for this purpose Republic Act No. 11525 otherwise known as
the Covid 19 vaccination program act of 2021, and providing funds
therefor.”

If approved and becomes a law, this will nullify the provision of RA
11525 which in a gist said “the government’s vaccination program is
not mandatory.” Authors of this Senate Bill were Senators Pia S.
Cayetano, Franklin M. Drilon, Sonny Angara, Grace Poe, Win
Gatchalian, Imee Marcos, and Christopher Lawrence Go.

7. Conclusions and Recommendations

(1) On FOA and right to organize

While the right to organize is enshrined in the Philippine Constitution
and labor code and even in the international labor standards such as
ILO Convention 87 on Freedom of Association and Protection of right
to organize and collective bargaining convention. The subject companies
of the research study failed to recognize and implement such inviolable
rights. Such failure was even worsened when the State failed to
implement the law.

While such rights of the workers must be freely exercised and even

companies have their own Codes of Conduct and Corporate Social
Responsibility there is truly something wrong and a big gap between
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the laws and codes and its implementation.

Such gaps and loopholes must be strengthened further by empowerment
of the workers on the ground through more programs and projects that
trains both the workers and companies/employers on these rights and
more information dissemination drives and mainstreaming of these
rights.

Focus and importance must be given to these rights so as not to reach
the stage wherein  exercise of these rights result to red-tagging,
harrassments, and intimidation or even to killings of those who wanted
to exercise and defend these rights like in the case of Emmanuel
Asuncion and Dandy Miguel. Hopefully, the Philippines will not be
included for the nth time in the ITUC Global Rights Index anymore
which seems the country have perpetually acquired since 2016 ( and
even further) to present (2021) being categorized as worst country for
workers rights.

(2) Violation of Job Security and Precarious Work and
Contractualization

The right to a secured and regular job is also enshrined in the
Philippine Constitution and labor code. But as the research findings
exemplified, this right have to challenge in labor court before being
recognized by companies and actually very few companies would
reinstatement a worker that had undergone filing of cases to determine
his/her job security and being a regular worker in the company. Also
exemplified in the reeasrch study that even the Department of Labor
and Employment have a big gap and failure in implementing its orders
and resolutions like in the case of Lee & Choi Mfg. Corp.
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And this filing of labor cases to prove ones job security and
regularization takes a long time and resources that most of the time
the ordinary and poor worker do not have the privilege.

There must be a shorter and quicker way of remedy that the ordinary
worker can utilize to exercise this right.

(3) Poor and undignified wages

The right to a fair wage or even a living wage is linked to the
workers right to organize and freedom of association and collective
bargaining. For it is only through having a union and collective
bargaining negotiations can the wages of the poor and ordinary
workers be increased. In the span of six (6) years since President
Rodrigo Duterte took oath of office in June 2016 to present there has
been no wage increase for the workers of Cavite. The minimum wage
was pegged at Php 373.00 pesos per day amid the inflation and rising
costs of basic commodities. The only relief the workers get was if
they have an overtime which is an skewed way of getting additional
wage and income for it reduces his efficiency in performing work and
make him/her experience bodily pains and fatigue and also pressure.
Same thing with the FOA and right to organize, the right to a fair
wage and living wage must be mainstreamed. Programs and projects on
empowerment of workers through unions and collective bargaining must
be established.

Annexes

1. HSWU CBA January 1, 2015 to December 31, 2019
2. MOA CBA Hyesung
3. Research Questionnaire (Filipino)
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Annex 1@ HSWU CBA January 1, 2015 fo
December 31, 2019

Republic of the lPhlhppmes e
DEPARTMENT OF LABOR AND EMPLOYN[ENT .
Regional Office No e e —

APPLICATION FOR CBA REGISTRATION

Instructions: Parts I &II shall be accomplished by the applicant. Supply all required information

Part I. General Information Date accomplished:
A. Parties Dec. H( Wl
A.2 Name of Establishment/Company Address Tel. No.
HYE SUNE (NDWARIES Pl INC, Block G Lot2-A Phae Il PE2ACER| i) 433 (o)

Ro@rio, Cawite 43% -2
A.2 Name of Union Address </ Baldy Wangqaepua, Tel. No.
HYE SUAL WORIERS UNIDR-INY.  Cupa 1, Rocario  <iol, Gurle (o) 436-533
Affiliation of Union, if any (state the name of the Registration Cert. No./Cert. of Local Creation No.:
Federation/National union) RO4ob-CRD-0%11-UR -13 -013

Date Registered:

Office which {ssued Registration Certificate/
Certificate of local Creation:

M1 Regional Office No._[V'~A

[ ] Bureau of Labor Relations

A.3 Representations status acquired through:

M Certification/Consent Election " Date certified as winner (CE) W\@q 1, 201> 53,
[ TVoluntary Recognition L .
| Date when VR was recorded by DOLE
A.4 Type of Industry where the parties operate: A .4 Product Line
Elechonce niowspeakur Q lonzgens

B. Coverage of the Bargaining Unit

B.1 Composition: [ ] Supervisory {/Rank-and-file
B.2 Structure: [ 1 Employer Unit [ 1 Occupational Unit ¥
B.3 Sectoral Classification:  {AIndustry [ ]Service [1 Agriculture
B.4 Occupational Classification:

[ ] Technicat [ JAdministrative { ] Faculty

[ ] Professional W Manufacturing [ 1 Sales/Marketing

B.5 Mode of Payment of Wages: %
[ 1 Monthly-paid N Daily-paid [ ] Hourly-paid [ JTask/"pakiao™ [ 1 Commission

C. Number of employees

S8 A
4 T 2 t at
In the Establishment Bargaining Unit ¢ t * Union Members
Male_ Female_[02. Male_U Female 957 Male T Female &
D. Duration/Period/Status of Agreement
) ) D.2. Duration/Effectivity D.3. Status of Agreement
D.1. Ratification 1 " {AFirst [ ] Renegotiated
From: Renewal
Date Ratified: anvany 1, 2016 a [ 1" Renewal
- DevAmper 12, 201€ To: Decemlger 21 2019 []Z:Renewal
2 = [ 13" Renewal
_._‘-Jh‘* - - e ———.
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Part IL. Labor and Company/Employer Representatives Attestation/Certification

We,_ GINA C- MANZO , President of the HYE SUNC WORIERS UM IIN-IAD-
(Union President’s Name) (Union’s Name) ’

of legal age, residing at_BUc 38 0T & LHNKETIE Homss suph. BibA Thy2A cadIfE
{Union President’s Permanent Address)
and_MR. JOON SUK HONG ~ xgounve DRECHIR ofthe_ HYE uné& INo. PHILe INe.

(Company Representative’s Name) (Company Designation) (Company’s Name)
INDUSTRIET  PHILL. INC. engaged in_ELECTROAIICA /Mickeosperdcs®S
(Company Name) (Type of Industry and Product Line)

of legal age, residingat_PU< ¢ VoT2p PraE T Peyp -Ce) ROSARIO,CAVHE
(Company representative’s Permanent Address)

after first being sworn in accordance with law, depose and say:

1. That the collective bargaining agreement was posted in two (2) conspicuous places within the premises of
the establishment/company or bargaining unit, and within the places where the union secks to operate for a
period of five days, from DEC. 3 ~1olC to__DEC 17, 20T i,

2. That the total number of employees in the bargaining units is IQ 1 4
3. That the CBA was supported by fﬂ— which is more than majority of th; employees/members of

the bargaining unit, which fact is evidenced by the attached document containing the employees/members’
name and signatures;

4. That we subscribe to this attested /certification in compliance with Section 2, Rule XVII of Department
Order No.40, Series of 2003.

&,
DONE this ayof__JEC 152015  «_ 20SARIO.CAVITE = _
a2 ’ \ S ]
Gna—" Moz / /4//2? i
Signature Over Printed Name Signature Over Printed Name;
(Union President) (Company Representaﬁve)’ L
Com. Tax Cert. No,_¥+i0 " 8033 - $)8( 1|, - - Com. Tax Cert. No, PANYRRY /77249377
Issued on Issued on __ FC13- /b, 0D
Issued at _UNIPICT ALTT ~P URPYS; Issuedat _ REC

SUBSCRIBED AND SWORN TO before me this__dayof_[JEC 15 9015 o R0SARIO, CAVITE

the parties herein exhibiting to me their Community Tax Certificates.

Doc. No. 24
PageNo. & ETHEL ANDICO MALABANAN
Book No.  X/i) NOTARY PUBLIC
: ~ UNTIL DEC. 31, 2016
Berics ob202L. PTR No. 5838020, JAN. 12, 2015, ROSARID, CAVITE
* ROLL No. 40826, IBP LIFE No. 01774

UCAE
or .
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COLLECTVE BARCAINING ACREENVENT

JANUARY 1, 2015 ~ DECEMBER 31, 2019

THIS AGREEMENT .made and entered into by and between:

HYE SUNG IND. (PHILS.) INC., a corporation duly organized and existing under .

and by virtue of the laws of the Republic of the Philippines, with principal office address
at 'Block 6, Lot 2A, Phase Il, Cavite Export Processing Zone, Rosario, Cavite,
hereinafter referred to as the COMPANY: and )

HYE SUNG WORKERS UNION (HSWU-Ind.), a legitimate labor organization
and the exclusive bargaining agent at the Hye Sung Ind. (Phils.) Inc., with principal
office adress at c/o Bahay Manggagawa, Indian Mango Street, Manggahan Compound,
Sapa |, Rosario, Cavite, hereinafter referred to as the UNION. -

WITNESSETH:

WHEREAS, the Union has shown to the full satisfaction of the Company that it
represents the majority, as the sole and exclusive bargaining representative of the daily-
paid regular rank and file employees of the company;

WHEREAS, the Company and the Union are desirous to enhance and maintain
harmonious relationship existing between the Company and its employees, primarily,
with the sole purpose of promoting their mutual welfare, economic, and social well-
being; b

WHEREAS, the Union guarantees its cooperation and assistance to the
Company in fostering the spirit of discipline, efficiency, and devotion to duty of all its
employees with the end view of promoting successful operation of the Company’s
business;

WHEREAS, the Company and the Union entered into this agre'::ment for the
purpose of establishing, maintaining, and regulating all terms and conditions of
employment in the Company facilitating with utmost effort and desire for peaceful
adjustment of all differences that may arise from time to time between the parties to the
mutual benefit of the Company, the Union, the employees and the general public;

NOW, therefore, in consideration_of the premises, undertakings, terms and
conditions herein set forth, the parties do hereby agree as follows:

ARTICLE |
SCOPE AND COVERAGE

Section 1. Union Recognition

The Company shall recognize the HYE SUNG WORKERS UNION (HSWU-
Independent), a duly organized labor union registered with the Department of Labor and
Employment, Region IV-A, under Registration Cert. No. RO400-CP0O-0811-UR-13-013,
as the sole-and-exclusive bargaining representative of all the daily-paid regular rank
and file employees of HYE SUNG IND. (PHILS.) INC during the term of this Agreement.

Section 2. Automatic Coverage

- All daily-paid probationary employment shall not be exceeding six (6) months. A
direct-hired probationary employee retained in the service after six months shall
- automatically acquire regular or permanent status, included in the bargaining unit, and
covered by this Agreement. Likewise, any. direct-hired employee who has rendered at
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automatically be vested with regular status, included in the bargaining unit, and covered

by this Agreement.

The appropriate bargaining unit covered by this Agreement shall include only all

N daily-paid regular rank-and-file employees employed by the Company; all managerial,

X supervisory, confidential employee, casual and probationary employee, and members of
company’s security force are excluded from the coverage of this Agreement.

g\\ Section 3. Scope of Agreement
N

- Section 4. Application
All terms and conditions of employment of employees within the bargaining unit
are embodied in this Agreement and the same shall govern the relationship between the
Company and the employees.

ARTICLE Il
UNION SECURITY and PRIVILEGES

Section 1. All members of the Union, as of the signing of this Agreement, shall remain
members of the Union in good standing for the duration of this Agreement as a
condition for their continued employment in the Company.

NN 1} Jj“‘,/:)""‘

Section 2. Modified Union Shop - All employees who are non-union members covered
by the appropriate bargaining unit shall automatically become union members on the
effective date of this Agreement, and shall maintain their membership in good standing
as a condition of their continued employment in the company.

For the first three (3) years of this Agreement, all new employees who have attained
regular status shall automatically become union members and shall maintain their
membership in good standing as a condition of their continued employment in the
company. However, all new employees who have become regular within the remaining
years of this Agreement and after attending a union orientation seminar are free to join
or not fo join the union.

Section 3. Any dismissal of an employee in this Agreement shall be treated as dismissal
for just cause.

Section 4. Maintenance of Membership

a. Any employee who failed to maintain hisfher membership with the Union during
the term of this Agreement due to the following causes cited below shall be
grounds for dismissal by the Company, subject to due process, provided that in
no case shall the Company be liable for any consequences thereof.

1. Voluntary resignation from the Union, and organizing or joining another union
in representation of the bargaining unit represented by Hye Sung Workers
Union; )

2. Revocation of check off authorization; and

3. Violation of the Union’s Constitution and Bylaws.

) § Section 5. Thirty (30) days upon the signing of this Agreement, the Company agrees to
provide the Union with a LIST of all daily-paid rank-and-file employees, whether covered
or excluded from the bargaining unit, ‘including the details on hiring date, wages, and
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allow the union to hold union meetings within the company premises upon filing of
written request five (5) days before the scheduled meeting. Union meeting shall be done
in breaktime or after an eight (8)-hour work without any affection on production work
and not night time that need to use electricity as company is under cost saving policy.

Section 7. The Company agrees to allow one (1) officer of the union to discharge his/her
duties and obligations as full-time Union Officer in the company without loss of seniority
and reduction in pay and benefits. However, the said union officer shall inform the
Company if she will leave the company premises to attend to union matters.

Section 8. The Company agrees to allow the union’s legal adviser to visit the company
to attend union meeting and consultations on conditions that Union will inform the
company in formal writing the name of the legal adviser who will visit the company and
the purpose of visit three (3) days before its visit. Union meeting shall not be held during

working hours and legal adviser shall keep company regulations during his/her stay
inside.

ARTICLE Il
CHECK OFF

Section 1. Deduction of Union Dues

The Company shall, upon submission of individual check-off authorization, make
payroll deduction of one-time membership fee and monthly dues to all members of the
union.

Section 2. Special assessments

The Company shall likewise upon submission of a written resolution from the
Board- of Directors of the Union and duly sighed individual authorization of the
member(s) make payroll deduction of allowable fines, contributions, payments for union
debts, and other special assessments. However, personal debts and{ obligations
contracted by any union member from private persons or entities are excluded from the
check-off authorization.

Section 3. Remittance

All payroll deductions made by the Company pursuant to Sections 1 and 2 of this
Article, shall be remitted to the union, through check under the name of the Union,
within five (5) calendar working days after deduction was made. However, in case of
emergency such as no available Accounting Staff in-charge of remittance, or natural
disaster, etc., the Company shall inform union and adjust the remittance after
agreement with the Union.

ARTICLE IV
JOB SECURITY and MANAGEMENT RIGHTS

Section 1. The Union hereby recognizes the Company’s rights to exclusive control of
management overall functions and facilities and to the direction of the entire working
force. The Company shall be the sole judge of the competence of an employee in the
performance of herfhis assigned work, in accordance with law and in this Agreement.

-The exclusive rights and prerogatives of the Company shall include but shall not be

limited to: the right to schedule the hours of work, reporting, quota (production target),
shifts and work schedules; to plan the work and the employee to perform it to select
and hire employee; to train employees and improve their ability; to make rules and
regulations governing conduct and safety: to promote, demote, dismiss, discharge, lay-
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territory to another; to create new or additional classifications of job and employees; to

_make changes in duties of employees ‘as the Company may consider fit or convenient
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for proper conduct of its business, and to make and enforce rules and regulations to
carry out the functions of the management.

Section 2. The Company hereby recognizes that all members of the bargaining unit
have the right to be secured in their employment for the duration of this Agreement.
However, if company operation may be affected due o decrease of customer order or
economic crisis/recession, both parties shall discuss to solve the problems through
mutual reasonable agreement or measure.

.

Section 3. In cases of lay-offs, the seniority principle of first in, last out shall prevail,
Provided, that officers of the union shall have priority over union members in retaining
employment. Seniority shall be determined by the employee's length of service counted
from the first day of his/her employment.

Section 4. Promotions shall be determined on the basis of merit, efficiency, adaptibility,
and ability. When all factors are equal, seniority shall be the deciding factor.

Section 5. There shall be no transfer of an employee from one station/department/iine to
another unless there is urgency or necessity and the Company must fully explain the
reasons and background of the imperative to transfer. Employees temporarily
transferred to a higher position shall receive the corresponding pay rate and incentives
for the said higher position. f

Section 6. Where a vacancy exist, the next of kin of the retired, disabled, or deceased
employee shall be given preferential consideration, provided the same is qualified to
perform the work held vacant by the retired, disabled, and deceased .employee. The
next of kin, however, of an employee who voluntarily resigned or retrenched is not
entitled to this benefit.

B P2 G

Section 7. The Company shall exert all efforts not to contract-out work and, ensure the
continuous flow of work. All regular or permanent employees shall be-given priority in
work assignment or opportunity. The number of contractual employees that may be
hired during the term of this Agreement shall not exceed fifteen (15) percené of the total
workforce in the bargaining unit per year. However, due to business circurnstances if it
may be inevitable to contract-out work, and after information with the union, the Union
agrees to hire more than the agreed percentage of contractual employees but shall not /
exceed one hundred (100) percent of the total work force in the bargaining unit, and on \
condition that if such circumstances already cease to exist, the Company shall
immediately terminate the services of the excess contractual employees. )

Section 8. Company's. Policies, Rules and Regulations existing at the time of the
signing of this Agreement that are directly in conflict with any of the provisions hereof
shall be deemed invalid and/or superceded. The Union shall be consulted prior to the
implementation of a new policy pertaining to a matter that is covered by this Agreement
to ensure that no conflict will arise.

Section 9. The Company shall not discriminate against any employee on account of
race, color, sex, or political and religious affiliation, this shall include among others, non-
discrimination- in giving an employee in the bargaining unit over time work whenever
overtime work becomes necessary. In overtime, the Company shall assign workers who
are fit in such particular process without any discrimination.

Al A, MWA @MTW

Section 10. The Company shall, upon signing of this Agreement, delete unconditionally

from its personnel records all previous offenses committed by employees in the
bargaining unit. ;

e e i .
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Section 1. Pregnant employee shall remain on a day shift status and shall be given a
lighter job to ensure her safety and the baby’s well-being during her pregnancy.

Section 2. Pregnant employee shall not be required to render voluntary overtime work
during her pregnancy.

Section 3. Pregnant employee shall not be assigned to work areas deemed hazardous
or dangerous to her health.

ARTICLE VI
WAGE INCREASE

Section 1. The Union agrees with the Company for a wage moratorium for the first year
of this Agreement in cognizance of the Company’s current financial standing, and both
parties further agree to hold negotiation for wage increases covering the Years 2016-
2017 on June 2016. However, both parties agree that whatever agreement would be
made as to wage during this period shall have a retroactive effect to begin on January
2016.

Section 2. The Company agrees to credit all government-mandated wageincreases and
allowances across-the-board to all covered employees in the bargaining unit over and
above the wage increases provided in this Agreement. 1

Section 3. The Company agrees to grant one-time seniority allowance depending on
years of service retroactive to January 2015 to all employees in the bargamlng unit as
follows:

1-10 years of service - P10 per day
11-15 years of service - P15 per day
16 years and above - P20 per day
' _ ARTICLE VII
DAYS and HOURS OF WORK

Section 1. The regular working days and working hours shall be six (6) days in a week
and eight (8) hours in a day, respectively.

Section 2. Employees who are working on a regular time shall be provided with a one
(1) hour meal break and one (1) paid fifteen minutes coffeeftea break between 9:00-
9:15 am. In cases of employees are required to work on shifts, those who are working
on night shift shall have a paid 30 minutes meal break, likewise day shift shall have a
paid thirty (30) minutes break.

Section 3. The Company shall provide one (1) rest day per week, which is basically .

Sunday. However in emergency cases, the Company shall request employees to work
on Sunday in accordance with the Labor Law.

ARTICLE VIll
OVERTIME PAY, PREMIUM PAY, and LEGAL HOLIDAYS

Section 1. The Company shall pay for the work performed beyond eight (8) hours a day
in accordance with the law.
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two (2) hours a day, unless an employee voluntarily agreed in writing to perform
overtime services beyond the two hours.
paid in accordance with the law.

Section 4. The Compaﬁy shall provide night differential pay for work rendered between
ten o'clock in the evening and six o’clock in the morning in accordance with the law.

X
Section 3. For work performed on a rest day, special holiday or legal holidays shall be | é
Section 5. The Company agrees to recognize the following as legal holidays: %

a. New Year's Day j. Rizal Day :
b. Maundy Thursday k. Christmas Day
c. Good Friday I. Eid'l Fitr
d. International Women's Day m. Eid'l Adha
e. Araw ng Kagitingan
f. Labor Day i’
g. Independence Day- N
h. National Heroes Day g\
i. Bonifacio Day '
ARTICLE IX
LEAVES WITH PAY "

Section 1. All employees within the bargaining unit shall be entitled to a service
incentive leave of seven (7) days with pay for the first year, and ten (10) days each for
the second and third years of this Agreement. All unused SIL shall be commuted into
cash at the end of the year. ;

Section 2. The Company shall grant to all female employees within the bargaining unit
maternity leave benefit with pay of 63 days in case of normal delivery and miscarriage,
and 81 days in case of caesarean delivery.

G e

Section 3. All married male employees within the bargaining unit shall be entitled to a S %
paternity leave in accordance with the law whose lawful wife has given birth or had a ;
miscarriage.

Section 4. The Union agrees with the Company that it shall do everything to help

employees who have encountered destruction of house by natural calamities such as
\
kS
;

typhoon, flood, earthquake, or fire.

Section 5. The Company agrees to grant employees in the bargaining unit five (5) days
bereavement leave with pay in case of death of immediate family member defined in
this agreement as lawful spouse, parents, children, and one (1) day leave for siblings.

Section 6. The Company agrees to grant a birthday cash gift of P300 to all covered
employees in the bargaining unit.

Section 7. The following union leave with pay shall be granted to any union officer and
member who may be authorized to represent the union in attending to union matters or
participate in any workers-related activities. Union leave shall be non-cumulaﬂve and
not convertible to cash if not availed of.

1%year- 23 days :
2year- 28 days
3“years- 33 days

T / M()
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HOSPITALIZATION, HEALTH, and BEREAVEMENT ASSISTANCE

Section 1. The Company and the Union agree to hold negotiation for hospitalization
assistance covering the Years 2016-2017 on June 2016, and both parties further agree
that whatever agreement would be made during this period shall have a retroactive
effect to begin on Jangary 2016. .

Section 2. The Company agrees to provide a yearly free medical check up, including
chest x-ray, and urine examination; dental services with option for tooth extraction or
cleaning, and check up; and optical check up to each employee in the bargaining unit.

Section 3. The Company agrees to provide a bereavement assistance to all employees
within the bargaining unit as follows:

Death of an employee - PHp 12,000
Death of immediate family member - PHp 3,000
‘ ARTICLE XI
SEPARATION PAY/BENEFITS

Section 1. An employee within the bargaining unit who voluntarily resign from the
company, and has at least 10 years of service, shall be paid separation pay equivalent
to 10 days per year of service. s ;

ARTICLE X1l

13" MONTH PAY AND ANNIVERSARY BONUS
== TLarar AND ANNIVERSARY BONUS

Section 1. The Company agrees to grant all employees in the bargaining unit a 13
Month Pay equivalent to one-month full salary to be given on the 20™ of December of
every year starting 2016. Provided, that employees who have incurred more than thirty
(30) days of absences, excluding absences from official leave (SIL and Union Leave),
prior to the said schedule of payment shall be paid in accordance with the law.

ARTICLE XliI
OTHER BENEFITS

Section 1. The Company agrees to provide all employees in the bargaining unit 25 kilos
of rice of good quality for the first year, and fitty (50) kilos each for the second and third
years of this agreement.

Section 2. The Company agrees to provide all employees in the bargaining unit a
Christmas food package/groceries every 20th of December for first year of the CBA
worth Php 1,000, and worth P 1,200 each for the second and third years of this
agreement.

Section 3. The Company agrees to provide all employees in the bargaining unit three
(3) pieces polo shirts and two (2) T-shirts of good quality as company uniform per year
starting 2016.

Section 4. The Company agrees to provide the Union first aid kits and gadgets for
taking blood pressure (stethoscope, blood pressure cuff and sphygmomanometer), and
train qualified first aider pursuant to the requirements of law. Also, the Company further
agrees to provide and activate lactation room with refrigerator for storing expressed
breastmilk and other necessary equipment and facilities $s mandated by law.

_83_

Aoty .MZWW % %WVOTLW

ol Hhauchrar. 71

Frot—

A s



r———ﬂmm, T 2N employees \\&'
in the bargaining unit for the first year, and P1,200 each for the second and third years

of this agreement who have rendered service in the company for fifteen (15) years and §
above plus a certificate of recognition.

Section 6. All employees in the bargaining unit shall receive a signing bonus of P2,000
each upon the signing of this Agreement. 2

perfect attendance and best employee by virtue of existing company policies.

Section 7. The employees in the bargaining unit shall continue to enjoy benefits for %
ARTICLE XIV

GRIEVANCE PROCEDURE

N

§ Section 1. Guiding Principles in Dispute Settlement — The intention and purpose of the
parties is to establish a means for prompt disposition and amicable settiement of all
grievances. The parties shall endeavor to resolve all disputes through friendly
negotiations as their mutual commitment to ensure continuity of work; that an open

conflict, in any form, resuits to losses to the parties and therefore, every effort shall be é
exerted to avoid such conflict. §<
o~

Section 2. Grievance - a grievance is any misunderstanding or conflict between the
parties on the interpretation, application, and implementation of the provisions of this
Agreement or existing company policies.

Section 3. Composition of Grievance Committee — A grievance committee shall be
composed of representatives from the Union and the Company. The Union shall be
represented by the Union president and three (3) other authorized union officers. The
Company on the other hand shall be represented by four (4) authorized representatives
§ from the management level. There shall be no representation of legal counsel or adviser

&
~ona Y Y

@2_& Alyecoke

from both parties in the Grievance Committee hearing. The Grievance Committee shall
resolve the grievance within seven (7) working days from the date it took jurisdiction of
the grievance. Should it fail to resolve the grievance within said period, the grievance
shall automatically be referred to arbitration in accordance with Section 5 hereof.

Section 4. Any grievance shall be processed as expeditiously as possible through the ’
following steps:

Step 1. Any aggrieved employee shall submit it in writing to his/her assigned
Chief Shop Steward and Supervisor in the production line describing the circumstances
as to incidents, dates, locations, and persons involved. The Chief Shop Steward and
Supervisor shall review the grievance within 72 hours and if found to be justified shall
submit a mutually signed report to the Personnel Manager as to the outcome of the
grievance at their level.

T

Step 2. The Chief Shop Steward and the Persorinel Manager shall have five (5)
working days to resolve the grievance upon recsipt. If remained unresolved at this level,
the grievance shall be referred to the Grievance Committee in accordance with Section
3 hereof.

5 Section 5. Voluntary Arbitration — The arbitration of unsettled grievances shall be made

; by an-Arbitrator who shall be chosen as follows: The Union and the Company shall each
%} submit five (5) names of Arbitrator from the list of voluntary arbitrators accredited by the
7

ety Advrs’ ‘
s /A..,,i C

Department of Labor and Employment. The nominee who will be commonly chosen by N
both parties shall be the arbitrator. However, if there is no common choice, each party N
shall take turns in canceling one (1) name until two (2) of the candidates are left. Then a
lot is drawn from the two candidates. The name that will be drawn shall be the arbitrator

-for the grievance and shall be promptly notified. In the event the selected candidate is

l it s S E—— e ciiah

<

_84_



A 1{17»00\16’

Y

Sy~

R av (nf’ QV)/

5

Lan

-

chosen and nofified. The Arbitrator shall have authority to ‘resolve only the issues raised '
or referred to him for arbitration by both parties.

Section 6. Decision of Arbitrator — The Arbitrator shall endeavor to render his/her
decision within the twenty (20) days period after the grievance is submitted for decision.
The decision of the Arbitrator is final, -unappealable, and executory after ten (10)
calendar days from the receipt of the copy of the award or decision by the parties.

Section 7. Arbitrator's Fee — The fee for the Arbitrator shall be shouldered by the
Company without any cost to the Union.

Section 8. All grievances of the Company shall be addressed directly to the Union
President, and if found valid, shall be resolved in accordance with Sections 3 and 5
hereof, respectively.

ARTICLE XV
NO STRIKE, NO LOCK OUT

Section 1. The Union agrees that there shall be no strike, walkout, sit-down, slow-down,
stoppage of work, boycott, or any acts of similar nature which would interfere with the
normal business operations and work schedules of the Company, so long as this
Agreement is in effect and the grievance procedure for which provision is made herein
is followed by the Company.

Section 2. The Company agrees that there shall be no lock: out as long as this
Agreement is in effect and the grievance procedure for which provision is made herein
is followed by the Union.

ARTICLE XVI
DURATION OF THE AGREEMENT

This Agreement shall take effect on JANUARY 1, 2015, and shall remain in full
force and effect without change for a period of three (3) years. Provided, however, that
the representation aspect shall be effective for a period of five (5) years or until
DECEMBER 31, 2019. It shall bind each and every employee in the bargaining unit
including the present and future officers and/or directors of the Union.

Sixty days prior to the expiration of the first three (3) years of this Agreement as
herein provided, either party may initiate negotiations for the renewal or modification of
the provisions thereof covering the next two (2) years. If no Agreement is reached at the
said expiration, this Agreement shall remain in full force and effect up to the time a new
Agreement is reached.

ARTICLE XVII
SAVING CLAUSE

Should any part of this Agreement be rendered invalid by reason of further
legislation, such invalidation of any part or provision of this Agreement shall not

“invalidate the remaining portions thereof, and they shall remain in full force and effect.

ARTICLE XVIIl
COPY OF THE AGREEMENT

Section 1. The company undertakes to have this Agreement printed in book form at its
expense. '

Section 2. The- Union undertakes to inform the covered employees of the contents of
this Agreement. It also undertakes to cooperate with the Company by [making the

SR oo A S ¢
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and employment of the employees in the company. ;

Y

IN WITNESS WHEREOF, the parties have hereunto signed this Agreement this ‘Hd'“ of
December 2015 at Rosario, Cavite, Philippines.

HYE SUNG IND. (PHILS.) INC.

MR. SOéN SUK HONG

Executivg’Djrector, HSIPI
ommlan
MIRI AUILAN

Company assisted by:

2R Mt

HYE SUNG WORKERS UNION-IND.

Z0

Union President

oty
ANALYN BARACHINA
Vice President

ANG%LITAfATIENZA
Secretary

N }4
ANALYN ISRAITA
Treasurer

AILYN MAGSAYSAY
Auditor

K Bu
LORNA DUCOG
PRO

V. s
DORIS GUTIERREZ
Sergeant at arms

(%%(M,‘f‘lc?
MYLENE CASTRO
Director

Lo (ol gy,
EMILY COLUMNA
Director

plntor~
ANALIZA SANTOS
Director

VSl
GI!‘?]L\AN UINO
Dire tor
Jé@%ﬁ%ﬁum

Director

REBE%&%EORTEZ
Director

MARY%WROSPE

Director

IMEE‘&:EREA

Director

Union assisted by:

VEIF. VALENEIANO

o i
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Annex 2. MOA CBA Hyesung

l . MEMORANDUM OF AGREEMENT g i=¢ 1 v
a0 D
Y =77 (Gl
KNOW ALL MEN BY THESE PRESENTS: S
, e
HYE SUNG IND. (PHILS.) INC,, a corporation duly organized under Philippine Laws,
and with office address at Block 6, Lot 2A, Phase II, PEZ-CEZ, Rosario, Cavite, herein
represented by its Executive Director, MR. SOON SUK HONG, of legal age, Korean national,
and with same address, hereinafter called the FIRST PARTY; and

o i

&

HYE SUNG WORKERS UNION (HSWU-Ind.), a legitimate labor organization and the
authorized bargaining agent at the HYE SUNG IND. (PHILS.) INC,, herein represented by its
President, GINA C. MANZO, of legal age, Filipino, married and a resident of Biga, Tanza,
Cavite, hereinafter called the SECOND PARTY;

WITNESSETH:

WHEREAS, the FIRST PARTY and the SECOND PARTY sought the assistance of the
Office of the Municipal Mayor of Rosario, Cavite to settle and negotiate the contents of the
collective bargaining agreement;

WHEREAS, through the assistance of Mayor Jose M. Ricafrente, Jr. of Rosario, Cavite,
herein both parties agree on certain terms and conditions affecting their Collective
Bargaining Agreement;

)

NOW THEREFORE, for and in consideration of the terms and conditions herein set

forth below, both parties have come to agree and covenant as follows: g

L Both parties agree that as to the issue of Wage, the negotiation thereto shall
be made beginning June 2016. However, it us understood that whatever
agreement would be made as to wage during this period shall have a

%’ retroactive effect to begin on January 2016;

1L All terms and conditions of employment agreed upon at the NCMB before
Conciliator Frank Regaspi are to commence or take effect immediately. A list
of these terms and conditions are hereto attached as Annex “A” and this
attachment is without prejudice to union review and records of the NCMB;

III.  Both parties agree that the Seniority Pay/Allowance agreed upon shall be as
follows:

(depending on years of service & retroactive to January 2015)
1-10 years Php 10.00
11-15 years Php 15.00
16 years & above  Php 20.00
Said seniority pay shall be paid by the FIRST PARTY on the following dates:

a. % of the Seniority Pay/Allowance on December 20, 2015
b. The remaining % of the Seniority Pay/Allowance on May 2, 2016

v. Both parties agree to have a continuing discussion/negotiation on the
following matters:
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a. Leaveswith pay -

. Maternity leave .

Rice subsidy

Christmas package

Bereavement assistance -

13t month pay

Hospitalization

Loyalty award

Union security and its related provision (automatic coverage, modified
union ship, maintenance of union membership)

__j. Maintaining of number of contractual employees

~p@ e a0 o R

IN WITNESS WHEREOF, the parties hereto have hereunto affixed their signature
this [i’ day of October 2015 at Rosario, Cavite, Philippines.

HYE SUNG IND. (PHILS.). INC. HYE SUNG WORKERS UNION (HSWU-Ind.)
FIRST PARTY SECOND PARTY

represented by its Executive Director: represented by its President: GINA C, MANZO

MR. sooNsux HONG '%zo

Signed in the presence of: @] M
M T caivy CEIL( A R,

ACKNOWLEDGEMENT

BEFORE ME Notary Public for and in Rosario, Cavite, this /4 _day of October 2015,
personally appeared:

MR. SOON SUK HONG Korean Passport NO. M72493721 valid until 2/16/2020
GINA C. MANZO VIN 2120-0029A-L2475GCM20003-9

showing to me their competent evidence of identity, to me known and known to be the
same persons who executed the foregoing instrument relating to a Memorandum of
Agreement consisting of two (2) pages including this acknowledgement page, and signed
by both parties and their respective witnesses and acknowledged to me that the same is
their free and voluntary act and deed, and sealed by my Notarial Seal.

WITNESS MY HAND on the date and place

Notary Public
Until December 31, 2016
Doc. No. _60_, PTR No. 5838020
Page No. H January 12, 2015; Rosario, Cavite
Book No. X|_; Roll#40826; IBP LIFE# 01774
Series of 2015. Ricafrente Compound, Rosario, Cavite

| e c— .
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—DOHOHIIC Uemands:

| Article 6 - Wage Increase
Section 1 - Wage Increase

Section 2~ Govt. mandaed wage icrease
Section 3 - Seniority Allowance

18 per government mandated (Approved Sept. 3)

|Articte 7 - Days and Hours of Work
Section 1~ Regular DaysWorking Hours
Section 2- Coffee Break

[Secion 3 - Rest Day

6 days aweek and 8 hours a day
16 minutes break = 9:00am - &:15am
1 rest day = Sunday

[Section 1~ for overtime pay
Section 2- for overtime hours
Section 3.~ for restispecia holiday
Section 4~ for night dfferential
Section 5 - Legal Holidays

[Article 8 - Overtime Pay. Premium Pay and Logal Holidays

id
25% hourly OT rate - n acoordance wi the law
2hours OT; and beyond (upon agreemen)
30% hourly rate - in accordanc with the law
10% hourly rate ND - in accordance w/ the law
12 Legal + Intemational Women's Day (March 8)

(Aicle .- Leaves with Pay

Section 2 - Christmas package
[Section 3~ Uniform
Section 6 - Union first aid kits

Section 9 - Loyalty Award
(ection 11 - Signing Bonus
Section 12 - all other benefits and practices

Section 1~ SLVL 7deys
|Section 2- Matemity Leave MiscarriagelNormal: 60 days (in accordance wi the law)
(Cagsarian Delivery: 78 days d the law)
Section 3 - Patemity Leave 7 days in accordance with the law
Secton 6 - Bereavement Leave with pay Parent: 5 days
Spouse: 5 days
Chidren: 5 days
Siblings: 1 day
Secton 7 - Birthday Leave Birthday Gift of P300
Section 8 - Union Leave 17yr. 23 days
2,28 days
3"y, 33 days
|Articte 10 - Hospitaiization, Heaith and Bereavement Assistance
Section 1 italzafion Assistan s per bil d company capacity
Section 2- Dental Services + APE either Cleaning or Tooth Extraction
Secion 3.- Bereavement Assistance
Death of Employee - P 12,000
Death of immediate family member - P 3000
Article 11 - Separation Pay/ Benefits
a. Voluntary Resignation (for 10yrs above) 10 days pay iy of service
(Atcle 12~ 13" Mo. Pay & Anniv. Bonus
Secton 1 - 13" Month Pay 20" of December
Article 13~ Other Benefits
Section 1 - Rice 1yr: 25kios

2°83tdyr: fornego
P 1,000.00 - groceries

3 Polo Shirt+ 2 T-Shirs of good quality

Approved and to include activation of Lactation
Room with refigerator as mandated by law
P 1,000 + cerificate of recognion (or 15yrs above)
P 2,000 one time payment

Awarding of Employees:

Perfoct Atiendance and Best Employee
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Annexe 3. Research Questionnaire (Filipino)

Isang  pananaliksik kaugnay ng kalagayan ng mga manggagawang
nagtatrabaho sa mga Korean companies at ang kanilang kondisyon sa
panahon ng pandemya o ng Covid 19

Name (opsyonal) : Age:
Sex:

Address:

Mga katanungan para sa mga manggagawa:

I. Pagsasalarawan sa Industriya

1. Pangalan ng kumpanya

2. llang taon na sa kumpanyang pinapasukan?

3. Kabuuang bilang ng manggagawa

Babae: Lalaki:

Regular: Kontraktuwal:
Agency-hired:
Pangalan ng Agency:

4. Posisyon sa paggawaan at mga produktong ginagawa

5. Proseso ng paggawa ng produkto

6. Proseso ng inyong pag-aplay sa kumpanya at mga rekisitos na
kinailangan bago natanggap

7. Mga kliyente (buyer) ng kumpanya sa loob at labas ng bansa

8. Mga kliyenteng nagpapatupad ng “Code of Conduct” at

Corporate Social Responsibility sa kumpanya na nagsasaad ng
mga patakaran at karapatan ng mga manggagawa
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Il. Relasyon ng mga Manggagawa

1.

2.

Mayroon bang mga aktibong unyon, komite o organisasyong
nabuo sa loob ng kumpanya? Kung meron, ano ang ginagawa o
layunin ng mga ito?

Mayroon bang nangyaring protesta sa pagitan ng pangasiwaaan
ng kumpanya at mga manggagawa sa mga nakaraang taon?

lll. Kondisyon ng mga manggagawa

1.

llang taon ang edad ng pinakabatang manggagawa sa pabrika?
Mayroon bang nangyayaring
forced labor o puwersahang pagpapagawa?

Ano ang batayan ng kumpanya sa pagtanggap ng mga underage
na manggagawa?

Bilang mga manggagawa, malaya ba kayong nakakapasok at
nakalalabas sa loob ng inyong pinagtatrabahuan?

Meron bang mga guwardiya ang kumpanya? llan at ano ang
trabaho ng mga ito?

Malaya ba kayong makapagpahinga o makahingi ng day-off
kapag masama ang inyong pakiramdam lalo na ang mga buntis?

Nagpapautang ba ang inyong mga employer o nagbibigay ng
cash advance? Ano ang kondisyon sa pagbabayad ng utang? May
mga papeles bang idenideposito bago kayo pinapautang?

Mayroon bang nangyayaring diskriminasyon sa pagtanggap ng
empleyado, pagpapasahod at pag-aatas ng trabaho sa loob ng
kumpanya?

Naging batayan ba ang kasarian, pangkat etniko, pagsapi sa
unyon, relihiyon, kakayahan o opinyong pampulitika sa
pagtanggap ng mga manggagawa ng pabrika?
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8.

10.

11.

12.

13.

14.

15.

16.

Sino ang madalas nabibigyan ng kumpanya ng oportunidad para
sa training at promotion?

Sa mga manggagawang buntis, binibigyan ba sila ng mas
magaan na trabaho o tinatanggal na sila sa pabrika pag
nalamang nagdadalantao?

May mga kaso din ba ng sexual harassment sa loob ng
pabrika? Kung meron, ano ang aksyong ginagawa ng
tagapamahala laban sa may sala?

llang oras ang karaniwang araw ng paggawa sa loob ng isang
araw? llang araw sa loob ng isang linggo?

llang oras ang karaniwang overtime sa loob ng isang araw at
ilang araw mayroong overtime sa loob ng isang linggo?

Pangkaraniwan bang nangyayari ang overtime o sa tuwing
mataas lamang ang produksyon? Magkano ang bayad sa kada
oras ng overtime? Nangyayari ba ang forced overtime sa inyo?

Magkano tinatanggap na sahod kada araw, magkano ang
kabuuan sa isang buwan at isang taon? llang beses nagkaroon
ng pagtaas ng sahod simula nang pumasok sa kumpanya?

Ano ang kondisyon sa bayaran ng sahod: piece rate, arawan,
lingguhan o buwanan ba?

Kung piece rate, nakakatanggap ba ng minimum na sahod ang
karaniwang mga manggagawa na may karaniwang bilis sa

paggawa?

Anu-ano ang mga bonuses o incentives ang inyong natatanggap
mula sa kumpanya? (i.e. perfect attendance, no Ilate, best
performance, etc.)

May natatanggap din ba kayong alawans tulad ng pagkain,
transportasyon, pabahay at holiday allowances?
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17. Ano ang pinakamababang sahod na ibinabayad ng kumpanya?
Ano naman ang pinakamataas na kanilang naipapasahod sa mga
manggagawa?

> Sapat na ba para sa inyo ang tinatanggap na sahod?
Bukod sa iyo, ilan pa ang umaasa sa inyong kinikita?
May iba pa ba kayong pinagkakakitaan?

> Maaari ba’ng ilista ninyo ang lahat ng inyong nagastos
batay sa inyong pang-araw-araw na pangangailangan
tulad ng bahay, pagkain, transportasyon, damit at mga
personal na gamit.

18. Ano ang inyong makukuha mula sa kumpanya kapag gusto nyo
nang magresign?

/V. Kalusugan at kaayusan sa pabrika

1. Anu-ano ang mga kagamitang pang-medikal mayroon sa pabrika?

2. Nagagamit ba ninyo ang mga kagamitang pangmedikal o
nabibigyan din ba kayo ng libreng gamot
kung kayo’y nagkakasakit?

3. Mayroon bang permanenteng doctor o nurse ang kumpanya o
bumibisita lamang? Kung bumibisita lamang, ilang  beses sa
isang araw o ilang araw sa loob ng isang linggo?

4. Puwede ba kayong magpakonsulta nang libre sa doctor anumang
oras na gusto nyo?

5. llang araw ang bayad na sick leave, vacation, maternity at
paternity leave?

6. Sapat ba ang ilaw at bentilasyon sa loob ng pabrika?

7. Malinis ba ang lugar na inyong pinagtatrabahuan at hindi ba
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kayo nakakalanghap ng mga alikabok at mababahong kemikals?

8. Ano-anu ang mga Personal Protective Equipment (PPE) o Personal

10.

11.

12.

13.

14.

15.

16.

17.

Protective Clothing (PPC) na inyong ginagamit sa pagtatrabaho?

Binibigyan din ba kayo ng libre at malinis na inuming tubig?

Anu-ano ang mga kemikal na inyong ginagamit sa loob ng
pabrika?

Ano ang karaniwang sakit na nararamdaman ng mga
manggagawa na sa palagay mo may kinalaman sa inyong
trabaho?

Mayroon bang ginagawang aksyon ang inyong pamunuan ukol sa
inyong mga problemang pangkalusugan na naranasan simula nang
kayo ay pumasok sa pabrika?

May mga aksidente bang nangyayari sa loob ng pabrika? Kung
meron, ano ang madalas na dahilan ng mga aksidente?
Naipapaabot ba ito sa inyong pamunuan?

Mayroon bang kagamitang pamuksa sa apoy sa loob ng pabrika
tulad ng fire extinguisher? Nagsasagawa din ba ng fire drills at
earthquake drills ang pamunuan ng kumpanya? Kung meron,
ilang beses sa isang taon?

Mayroon ba’'ng emergency exits sa pabrika na madaling gamitin
sakaling magkaroon ng sunog o emergency?

Mayroon ba kayong kantina sa pabrika? Sapat na ba ito para sa
inyong mga manggagawa?

llan naman ang mga palikuran para sa mga lalaki at babae?
Malaya ba ninyo itong nagagamit?
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18.

Ano ang inyong hinaing tungkol sa sitwasyong pangkalusugan
at kaayusan sa loob ng pabrika?

Usaping pangkapaligiran

1.

Mayroon bang mga patakaran ang kumpanya para sa maayos na
pagtapon ng mga nagamit nang mga kemikal at basura?

Alam ba ninyo kung saan nilalagay, dinadala o itinatapon ang
mga nagamit nang mga nakalalasomg kemikal?

Mayroon bang recycling program ang kumpanya para sa mga
nakalalasong kemikal?

Sertipikado ba ng ISO at EMS ang kumpanya?

Nangyari na bang inireport ang kumpanya dahil sa hindi maayos
na pagtatapon ng nakalalasong kemikal?

V. Usapin kaugnay ng pandemya at Covid 19

1.

2.

Mayroon o nagkaroon ba ng pagkakataon na ang
kapwa-manggagawa sa trabaho ay nagkaroon o nagpositibo sa
Covid 19? ( Oo o Hindi)

Kung mayroon, ano ang nangyari sa manggagawa? May tulong
o ayuda ba galing sa kumpanya (gaya ng
pagbabayad/kumpensasyon sa panahong may sakit? Pagsagot sa
pagpapaospital o pagpapagamot? Pagsagot sa mga gamot at
medisina at iba pang tulong o ayuda mula sa kumpanyang
pinapasukan? Anu-ano ang mga ito?

Ano o0 anu-ano ang mga patakaran ng kumpanya kung
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sakaling may magpositibo sa Covid?

Bukod sa tulong mula sa kumpanya, ano naman ang tulong
na nakuha mula sa local at pambansang pamahalaan?

Sa araw-araw na pumapasok kayo at may operasyon ang
kumpanya, anu-ano ang mga kailangan ninyong sundin na mga
health & safety protocols gaya ng social distancing, contact
tracing, temperature check, pagsusuot ng face masks at face
shields, etc. Sabihin kung anu-ano ito at paano isinasagawa
mula pagpasok hanggang paglabas ng kumpanya.

Ano pa ang mga polisiya o patakaran na ipinatupad o binawi
ng kumpanya magmula ng magkaroon tayo ng pandemya? Ano
ang masasabi/opinion ninyo ditto? Tama ba ito o hindi?
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FA 75/76 Hlaw Gar Rd., near Hlaw Gar

Tar sone, Hlaw Gar Village, Shwe Pyi Thar
Township, Yangon, Myanmar

Aol = W= wlekul | 4F A
T2 No (8), Myay Taing Plot no (49),
Hlawgar Street, Wartayar Industrial Zone,
Shwe Pyi Thar Township, Yangon, Myanmar

A A A, A7
T4 Lower Mingalardon Rd., near Japan st.
bus stop, Ywar Maward, Insein Township,
Yangon, Myanmar

EEERED A5 A o
FA 51/137, Padamyar st., Thar Du Kan
Industrial Zone, Shwe Pyi Thar Township,
Yangon, Myanmar

AR RE [dF AR, OF
T2~ No. 136 Patamyar Road Thar DuKan
Industrial Zone(2, Yangon), Myanmar

SHAl (ellokett]) | FF AT, o R
T2~ 538/a, No. Main Rd., Bone Shay Gone
Village, Shwe Pyi Thar Township, Yangon,
Myanmar

ZhHRE IEUME | 9 71
4 Plot No 235 Myay Taing Quarter No
WartaYat Industial Zone, Shwe Pyi Thar,
Yangon, Myanmar

B A% A%, o
T Kha Ye Pin street, Shwe Pyi Thar
Industrial Zone(3), Shwe Pyi Thar, Yangon,

Myanmar
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Working Conditions at Korean
Factories in Myanmar

Yaung Chi Oo Workers Association (Myanmar)19)

1. Introduction

Over three months, from August to October 2021, the Yaung Chi Oo
Workers Association conducted a survey of working conditions at
Korean-owned factories in Shwepyithar and Insein townships, in
Yangon Region, Myanmar. These factories are located in Watayar
(“One Hundred Bamboo™) Industrial Zone, Thadukan Industrial Zone,
and Shwepyithar Industrial Zones #1, #2, #3, and #4.

In total, 150 workers were surveyed at 8 Korean-owned factories. Of
the 150 workers surveyed, 121 were women and 29 were men.

The survey had 70 questions covering basic information (15 questions),
factory details (7 questions), working conditions (10 questions),
occupational safety and health (15 questions), social security (6
questions), and labour rights and labour dispute settlement (17
questions).

Of these 8 factories, 7 manufactured garments and 1 manufactured
bags.

This report presents the results of this research.

15) YCOWA website www.ycowa.org
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2. Background

Approximately 75% of the surveyed workers were born and raised in
other states and regions and then migrated to work in Yangon. Most
of the workers came from Yangon, Ayeyarwady(Irrawaddy) Region and
Bago Region. In addition, a minority of the surveyed workers came
from Mandalay Region, Sagaing Region, Tanintharyi Region, Rakhine
State, Shan State, and Mon State. In 2008, Cyclone Nargis struck
Ayeyarwady Region and killed an estimated 138,000 people. This
incident was a catalyst for many people to leave Ayeyarwady Region
and migrate to Yangon in search of employment.

Among survey respondents, 105 resided in the same township as the
factory where they worked. The other 45 respondents resided in other
townships. 56.6% of respondents had worked in their factory for at
least 3 consecutive years. Within the previous 3 months, 20% of
respondents had been rendered unemployed without getting full
compensation when their factories temporarily closed.

HOME STATE/REGION OF
SURVEYED WORKERS

M Yangon M Irrawaddy Bago

B Magwe M Rakhine Mandalay

H Mon M Shan H Thanintharyi
M Sagaing

=l

~ =
m o~ =
m
=
0 ¢ m oM N N o
. = gy

l 4
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Township or resident versus
township of employment

WORKING PLACE AND
STAY HOME CITY
DIFFERENCE

WORKING PLACE AND
STAY HOME CITY SAME

0 50 100 150 200

On March 14, following the military coup of February 2021, martial
law was 1mposed on Hlaingtharyar and Shwepyithar townships.
Subsequently, military authorities announced that martial law was
imposed over all townships in Yangon where industrial zones are
located. In addition, on 8 October, military authorities declared that a
curfew would be imposed in 31 townships, including Shwepyithar and
Insein in Yangon Region.

Among surveyed workers, only 30% had employment contracts and
knew the contents of their contracts. Another 59% of surveyed workers
had an employment contract but did not know the contents of the
contract, which remained in the possession of their employer. Finally,
11% did not receive any employment contract when starting work.
Nearly all surveyed workers were being paid on a day-to-day basis
according to the number of hours they worked. Supervisors were paid
monthly salaries according to the number of days worked. Office
workers were paid monthly salaries.

64% of the surveyed workers were made to work up to four hours of
overtime per day and earned between 200,000 and 300,000 kyat. 23%
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of the surveyed workers worked over 6 hours of overtime per day and
earned between 300,000 and 400,000 kyat.

At the time of this research, the eight surveyed factories were handling
production for at least 20 different brands. These brands include
Crocodile, Ladies, Shimabuda, Royal Country, Berkshire, Polo Club,
ZARA, Basic, F&C, Peanuts, Polham, TATE, Tokyo Five Japan,
Takayama, Joy Sen, Toyoshima, Yoneda, My-Fashion, US, Bella, and
Dell. Some survey respondents did not know the names of the brands
for the garments that they were sewing. Most of the foreign workers
in these factories were Korean. Other foreign workers at these factories
were Chinese, Vietnamese, and Japanese.

3. Working Conditions

Approximately half of the workers surveyed for this study said that
when there were urgent orders, they had to work during their break
times, go late to eat, and return to the work floor about 15 minutes
early.

Among grievances raised by surveyed workers were that their factory
did not clearly and accurately calculate their wages, did not include
their overtime work, and under-calculated their overtime hours.

In addition, workers reported that factory managers created various
rules for making deductions from their wages. For example, if a
worker missed a day of work, the factory manager would deduct
15,000 to 20,000 kyat per day. If a worker broke a needle or could
not find a lost needle, then 5,000 kyat would be deducted from their
wages.

To control the use of toilets by workers in the workplace, a toilet
access card was issued, and workers were fined 20,000 kyat if they
were not found at their workplace during inspection.
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4. Occupational Safety and Health (OSH)

Of the surveyed workers, 63% had not received any OSH training.
Moreover, most of the workers who attended such trainings had been
gathered just once and only shown the emergency exits and given
firefighting instructions. There are no warning signs or OSH signs in
the factories other than signs indicating electrical hazards. There are
also no OSH materials at the factories. In addition, only some factories
provide adequate lighting in the workplace.

Was occupational safety and health
training provided by your factory?

YES

5. Covid-19

At the factories involved in this research, workers were not given
health inspections before starting work or during the period of their
work. During the period of the Covid-19 pandemic, the factories
provided hand soap for the worker. However, most of the factories
only provided the workers with one disposable face mask per week.

At most factories, body temperature is checked when workers arrive
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for work. However, 76% of surveyed workers reported that work was
not carried out 6 feet apart, clean drinking water was not provided,
and financial assistance was not provided to sick workers. All of these
practices are required according to Covid-19 regulations.

Did the workplce follow Covid-19 safety rules?

120

m No

Number of workers on the
factoryferry

100

0 —.-_

¥ Between 10 to 20 people
® Between 20 to 40 people
B Above 40 people

B No Ferry
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6. Social Security

According to Myanmar's Social Security Law, the employer must each
month pay the equivalent of 3% of a worker’s wage to the
Department of Social Welfare, and workers must pay 2% of their wage
to the Department of Social Welfare. When workers and their
employers make these regular monthly payments as social security
contributions, all workers are supposed to get social security cards,
which grant them subsidised healthcare at designated social security
clinics.

However, 66% of surveyed workers had never been to a social welfare
clinic. Also, since the military coup, the social security clinics have
been closed most of the time. Only 28% of surveyed workers said that
they received social security support money in 2020 during the Covid
pandemic.

7. Organizing and Labour Rights

Regarding the formation of trade unions, more than half of the
surveyed workers reported that they had the right to vote freely for
their unions and/or workplace coordinating committees. However, 17%
of the workers said their factory unions were controlled by the
employer. The remaining 32% of workers said that there was no union
at their factory.

In most factories, union leaders were targeted and fired. Also, when
workers demanded their rights, their factories were temporarily closed
without advanced consultations or compensation paid. When the
factories were reopened, the employers would hire workers back as
new workers (i.e., without their previous wages and status). 79% of
workers did not have the right to freedom of assembly and association.
And only 6% of surveyed workers had Collective Bargaining Agreements.
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Any forms of Labor Organization
presented in your factory

W Independent
Trade Union

® Employer’s
influent Trade
Union

W Workplace
Coordination
Committee

M No Organization

If the law is violated in the
workplace, does the Ministry of
Labor intervene completely

0 50 100 150

In the workplace, managers and line supervisors practice many forms
of abuse. These include discrimination and subjecting workers who
have not finished orders to harsh swearing, work substitution, or
relocation. Supervisors are constantly on the lookout for people who
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have filed complaints to the labour office. Older workers are told that
if they go too slow, then their wages will be reduced, or they will be
moved from the sewing department to the packing department.
Although complaints are made against factory officials, the general
managers, or the owners about these issues, these grievances are at
present not resolved. By contrast, if a supervisor complains about a
worker, then the worker is usually worried of being fired. And indeed,
in such cases, the worker has often been fired.

25% of surveyed workers had never taken a day off from work. And
workers are not allowed to speak directly to the factory manager but
can only ask for a leave of absence from the sewing line supervisor.
At the end of March, amid the Covid-19 pandemic and after the
military coup, many factories were closed. When the workers returned
from the countryside to their old factories, they were hired as new
workers and therefore lost their prior wages and status in the
workplace.

Consider the case of the World Jin factory. Citing a lack of orders,
the head supervisor said that the factory would close in April. The
employer went back to Korea without paying severance or
compensation to the workers. The workers waited until to June and
finally the Minister of Labour said the factory was shut down.

After the military coup, workers suffered decreased incomes.
Meanwhile living expenses have skyrocketed. Workers have not been
able to freely travel to and from work. They have been made
unemployed without receiving full compensation pay, as stipulated by
law. And there is now a severe shortage of jobs.
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8. Recommendations

Based on the research conducted for this report, the Yaung Chi Oo
Workers’ Association offers the following recommendations.

1. Korean-owned factories in Myanmar must follow Myanmar labour
law and pay employees at least the legal minimum wage.

2. Korean companies operating in Myanmar must comply with their
Codes of Conduct, and with the Codes of Conduct of the brands that
they are manufacturing.

3. Korean companies operating in Myanmar must comply with
Corporate Social Responsibility in the workplace.

4. Korean trade unions and labour rights groups should build alliances
with Myanmar trade unions and labour rights groups and cooperate
on further research and labour rights efforts at Korean-owned

factories in Myanmar.
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List of Companies

Panko Myanmar
Co.,Ltd

Industry: Textile, clothes

Address: 75/76, Hlaw Gar Rd., near Hlaw
Gar Tar sone, Hlaw Gar Village, Shwe Pyi
Thar Township, Yangon, Myanmar

J-land Myanmar

Industry: Textile

Company Address: No (8), Myay Taing Plot no (49),
Limited Hlawgar Street, Wartayar Industrial Zone,

Shwe Pyi Thar Township, Yangon, Myanmar
Shinsung Industry: Textile, clothes

Tongsang Int'l
Co.,ltd

Address: Lower Mingalardon Rd., near Japan
st. bus stop, Ywar Maward, Insein Township,
Yangon, Myanmar

Korea Sinhwa
Co.,ltd.

Industry: Textile, clothes

Address: 51/137, Padamyar st., Thar Du Kan
Industrial Zone, Shwe Pyi Thar Township,
Yangon, Myanmar

World Jin
Garment Co.,ltd.

Industry: Textile, clothes

Address: No.136 Patamyar Road Thar DuKan
Industrial Zone(2, Yangon), Myanmar

Hansae Myanmar
Ayarwaddy Mfg
Co.,ltd.

Industry: Textile, clothes

Address: 538/a, No. Main Rd., Bone Shay
Gone Village, Shwe Pyi Thar Township,
Yangon, Myanmar

Kanaan
International
Co.,ltd.

Industry: Bags

Address: Plot No 235 Myay Taing Quarter
No WartaYat Industial Zone, Shwe Pyi Thar,
Yangon, Myanmar

World apparel
Korea Garment

Industry: Textile, clothes

Address: Kha Ye Pin street, Shwe Pyi Thar
Industrial Zone(3), Shwe Pyi Thar, Yangon,
Myanmar
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